Nonprofits on Health Benefits

How are nonprofit and religious groups thinking about health benefits in 2019?

Good health benefits help recruit and retain valuable
employees, but traditional group health insurance isn't
working for a lot of small nonprofits.
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Many nonprofits have found success offering employees a

tax-free allowance for health care through a qualified small
employer health reimbursement arrangement (QSEHRA).
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For more information, see the PeopleKeep report Nonprofits on Health Benefits: 2019 Report.

The qualified small employer health reimbursement arrangement (QSEHRA) is an employer-sponsored
health benefit that allows small organizations to reimburse employees tax-free for health care.

The data in this report is based on a sample of more than 100 nonprofit and religious organizations

currently offering a QSEHRA to employees.
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